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KReflections on the Importance

of the Women’s

This past March, women worker members of theArizona
Interfaith Alliancefor Worker Justice formed two resource
and support groupsto addressthe uniqueissuesfaced by
low wagefemaleimmigrant workers. Under theleadership
of staff member and VISTA volunteer, MariaAlva, group
members meet weekly to share experiences, knowledge,
and resourceswith each other asthey seek to addresstheir
ownworkplaceand persond situations. Commonly reported
challenges include discrimination in the workplace and
depression stemming from asense of powerlessness.

Thewomen are clearly determined to moveforward asthey
support each other. They also recognizethe need to expand
their knowledge base in terms of information, skill
development, and support strategies. Thissecond newd etter
isdedicated to these courageouswomen.

Asistruefor women of every race, nationality, and class,
thewomen workersof theArizonalnterfaith Allianceface
gender specific obstacles in the workplace. They aso
experiencethe stressof working a“double shift”: onepaid
shift outside the home, and one unpaid shift in the home.
This second shift includes managing the family budget,
socializing and educating the children, cooking, and
cleaning the home. Whileculturally men areviewed as
thehead of thefamily, thewomen areultimately consdered
responsiblefor thewel lbeing of their families. Incolonias [ |
along theMexico-U.S. border, women'sresponsibility | |
for their families hastaken them out into the streetsin ‘\
protest as basic services and needs are unmet by an “0 \
unresponsivegovernmernt. \

Women along the border are more likely to
participateinloca politicsand organizing than their
male counterparts. Thisisduetothereality that
they cannot fulfill their rolesasmothersand wives
without first fighting for basic services such as
water, electricity, or accessible bus routes.
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T N\ already begun to create space for dialogue, leadership
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Whereasin Mexico, women must deal with government
officidsandlargecorporaions, immigrant familiesin Phoenix
must confront employerswhose seemingly unlawful behavior
and business practices are supported by statelegidation.
Whiledocumented and undocumented workersalike have
thesamerightsasany U.S. citizen, their accessto recourse
inthecourtsor through government agenciesisblocked due
tolanguagebarriers(facilitated by theEnglishOnly Lawwhich
passed in Arizonain 2006) and the fear generated by an
anti-immigrant political dimatethat putsordinary dally activity
at risk. Employerstake advantage of the culture of fear and
lack of accessto recourse by exploiting workersand denying
them safeworking conditionsand standard pay.

Asaresult of this, women consistently report a sense of
powerl essnessto changetheir situation and alack of control
over their own lives. Weak legal worker protectionsand a
very redidicfear of retdiation, makeitimpossiblefor women
to confront their employers, whichinturnimpactsemotiona
and physica welbeing. Whilema eworkersreport thesame
feelingsof powerless, women are uniquely challenged by
gender violence both in terms of domestic violence and
gender discrimination and workplace harassment. .

Thetwowomen’sgroupsat theworker rightscenter have

} development and persond change. Themembershiphave
the opportunity to take control over their livesand move

forward. Functioning as a participatory democracy,
women decidewhat they want to learn about, and what

community resourcesand information are needed to
moveforward.

Thehopeof both membership and staff isthat these
groupsfacilitate the devel opment of greater self

Continued on page 3
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Womens Group Leader: Maria Alva

My nameisMariaAlva Throughout havemy lifel havehad
many experiences. | haveworkedinhospitals, asavolunteer
inelementary schoolsandinfoster homes. | havea sotaken
timetovigttheederly.

Currently, | anaVistaVolunteer at AIAWJ. Vidaisafedera
government program. During my Vistatraining wewere
given the opportunity to meet adiverse group of leaders,
volunteersand program directors. Thisishow | became
aware of the problemsthat exist in our communitiesand
how we can combat these problems.

| have started two women'sgroups. Currently we discuss
the problemsthat women faceand how we can seek solutions
to these problems. Wewelcome all women to comeand
joinusaswe seek out resourcesto help each person. Todo

so we are putting together alist of organizationsthat will
hel pusmoveforward such asEnglishand Computer classes.

Many women havelow salf eteemwhenthey jointhegroup.
That iswhy | liketo share my experiencesincluding what
brought mehereinthefirst placeand everythingthat | have
learned here. | liketo shareall of thiswith other people,
especially thewomen that have had the same experiences.

| loveit when people cometo the center and find out about
the resources we offer here at the center. That iswhy |
wouldliketo extend aninvitation to everyoneand that people
canfeel freeto bring friends so we can seek out solutions
together. Everyoneiswe comeand wewill dowhatever we
canto help.

Large, diverse group marches to oppose 1070

ThemarchonMay 29thwasagreat exampleof alargeand
diversegroup of peoplecoming together againgt aregressive
law that reflects an overall failure to implement a
comprehensiveimmigrationreform. Itisimportant to note
that the crowd did not only consist of “undocumented
workers’ oronly “Mexicans.” TherewereAnglos, African
Americans, Asians, Natives, and Latinos. Youngandold
marched a ongside oneanother; linking generations. There
werelawyers, religiousleaders, nurses, civil rightsleaders,
students, teachers, professorsand bluecollar workers. There
were* documented” and “ undocumented.”

Thisdiversegroup of peoplecamefrom acrossthenationto
takeastance against arepressive, reactionary law that will
do nothing but harm our community, our stateand our netion.
Inturn, thislarge mass of thousands of peopletook to the
streetsto havetheir voice heard.

We understand that many undocumented workersfrom our
community weretoo scared to cometo themarch. At times,
it seemsliketoo much of arisk totheir families. However,
the marchers sent amessageto al of the undocumented
peoplelivingintheshadowsof Arizonaand acrossthecountry;
that there arethousands, millionsof peoplethat understand

SB1070 is hateful and regressive and that we need to
implement acomprehensive immigration reform. They
marched in order tovoicetheir discontent and dsotogivea
voicetothoseof youwho perhapsweretoo scared to attend.

Themarchwas peaceful, informative and eye opening tothe
amount of oppositionto SB 1070. We urgethosethat did

Continued on page 4
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Women’s Group Member: Maria M

| am very stressed at my job because one awaysrunsthe
risk of being fired if you do not do exactly what your boss
saysor they treat you badly or ignoreyou

because you are a woman or an

immigrant. Thetruthisthat | havebeen

discriminated against at my job. Thatis

_; why | joined thewomen’sgroup. | want

e to move forward as aperson and learn
ﬁ.\ whatever | canin order to first help my

\ ! ) familyandif possiblecther peopleaswel.
| havelearned alot inthewomen’sgroup. | havelearned
that anythingispossiblewithalittlebit of help andidentifying
peopleand resourcesthat arewilling to help. 1 would say to
women that are having problemsat work that any problem

also hasasolution. However, you haveto talk about these
problemsand you can’t be scared of anything or anyone.
Thereisawayssomeonethat can helpyou. | wouldliketo
say welcometo our group and theworkers center because
wecan providehelp here.

One year from now | would like to see more women
participating inthewomen’sgroup. Also, oneday, | would
liketowork together with Maria. | wouldliketo help her
organizethewomen that comein. Inthefuturel would aso
liketo seeamorediverse set of presentationsand services
that wecan offer. Thatis, | would liketowork on certain
issues that really affect our community. For example,
resourcesthat deal with hedthissues, how to help depressed
women, English classes, and computer classes.

f
Enough! Worker of the Month: Raul B.

| went towork for atile company last year, putting tileina
condominium. | finishedthejobinearly August. Duringthis
time the contractor “ Victor” told methat that they would
pay meonthe 15", So | waited until the 15" and when |

called Victor hetold meto call later. However, hedid not
keep his promise and he did not pay me and he stopped
answering my phonecals. | didn’t doanythinguntil afriend
told me about the workers rights center. | arrived at the
center with essentially no evidence becausetheonly thing

had was a paper that had the square footage of thework |

had done and the address of thejobsite. Cristina, alabor
rights promoter at the center, and the other workerswere
very happy to helpmeout. Theprocessof my clamincluded
thetile company sending medocumentsand | would bring

these paperstothecenter. Cristinawould help meinterpret
these documents and respond to them. | never lost hope
that | would recover my wages. | want
to say to al workers, women and men
that you shouldn’t St around and not take
action. Don’t worry about the process
to resolve the matter because my day
arrived when | won my case and your
day will arriveaswell. Certain casestake
longer than others but thanks to God
everythingthat isjust will beresolved and
thetruthwill awayscometolight. | want to say thank you
to theworker rights center for everything they did to help
meand all theworkersof Arizona.

f
Importance of the Women's Support Group

Continued from page 1

esteem, personal potentia and leadership skillswhichwill,
inturn, be shared with anew generation of womenworkers

comingtothe center. We believethat when women havea
safe space wherethey can speak openly about their lives,
thoseliveswill betransformed aswell asthecommunitiesin
whichthey live.
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Calendario de Eventos:

June 7- Workers Rights Training at 6 p. m.

June 14- Workers committee meeting; we
eat at 5:30 and the meeting begins at 6 p.m.

June 14- Our summer intern Will Rutt
arrives.

June 28- Worker Rights Training, 6 p.m.

To be confirmed/announced—meetings and
protests around SB 1070.

July 8- Board meeting.

July 12- Workers Rights Training 6 p.m.
July 14- Board meeting 5:30 p.m.

July 26- Workers Rights Training 6 p.m.

July 29- A Day of Action against SB 1070
TBA.
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Large, diverse group marches to oppose 1070

Continued from page 2

not attend to analyze therisksand benefits of attending such
events. Itissafeto say that we have seen Arizonaslowly
declineinto moreof apolicestate; into aclimate of fear. If
wedo not stand up now, it will becomeworseand our friends,
our children, and our neighborswill suffer frommoresevere
legidationand laws. Wemust organize and work together;
documented and undocumented, those with degreesand

thosewith no education, Anglo’s, AfricanAmerican, Asans,
Nativesand L atinos; young and old.

TheMay 29th march sent amessage. Thequestionis, are
you willing to work together with thetens of thousandsthat
marched on Saturday? Areyouwillingto participateina
summer of organizing and peaceful Sruggle? Areyouwilling
to makeArizonaasafer placefor your friendsand family?
Theworker rights center isready to organize. Areyou?

rizona
|ife rfaith

ﬁllmn:e for
workar JusTice
331 E. Willeta
Phoenix, AZ

P.O. Box 28055
Phoenix, AZ 85010

602-254-5452
www.azworkerjustice.com

Remember! The AIAWT freedom summer will begin on June 14 with arrival of intern Will Rutt.
Call the center or staff about participating in 2 “Summer of Action.”



